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PAYROLL OVERPAYMENT POLICY  
 

1 Policy Statement 

To establish Yeshiva University ;ƚŚĞ� ͞hŶŝǀĞƌƐŝƚǇ͟Ϳ� policy and procedures for identifying, 
correcting, and recovering salary overpayments 
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HRIS and Payroll Services Departments are responsible for making timely and accurate salary 
payments to University employees.  When an overpayment is identified, the HRIS Department 
will review the supporting wage records to determine the source of the error.  
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The procedure for disputing a determination that an overpayment was made and the terms of 
recovery shall be as follows: 

1. If the employee intends to dispute the overpayment, terms of recovery, and/or seek a 
delay, he or she must do so within one week of receipt of the Notice of Intent Letter. 

2. dŚĞ�hŶŝǀĞƌƐŝƚǇ�ŵƵƐƚ�ƌĞƐƉŽŶĚ�ƚŽ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĐŚĂůůĞŶŐĞ�ǁŝƚŚŝŶ�ŽŶĞ�ǁĞĞŬ�ŽĨ�ƌĞĐĞŝǀŝŶŐ�
it.  Such reply must address the issues raised by the employee, contain a clear statement 
ŝŶĚŝĐĂƚŝŶŐ�ƚŚĞ�hŶŝǀĞƌƐŝƚǇ͛Ɛ�ƉŽƐŝƚŝŽŶ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ƚŚĞ�ŽǀĞƌƉĂǇŵĞŶƚ͕�including whether it 
ĂŐƌĞĞƐ� Žƌ� ĚŝƐĂŐƌĞĞƐ� ǁŝƚŚ� ƚŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ� ƉŽƐŝƚŝŽŶ� ƌĞŐĂƌĚŝŶŐ� ƚŚĞ� ŽǀĞƌƉĂǇŵĞŶƚ͕� ĂŶĚ�
provide a reason why the University agrees or disagrees. 

3. The University must give the employee written notice that he or she has a right to meet 
ǁŝƚŚ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ǁŝƚŚŝŶ� ŽŶĞ� ǁĞĞŬ� ŽĨ� ƌĞĐĞŝǀŝŶŐ� ƚŚĞ� ĞŵƉůŽǇĞƌ͛Ɛ� ƌĞƉůǇ� ƚŽ� ĚŝƐĐƵƐƐ� ĂŶǇ�
disagreements that remain regarding the deductions. 

4. The University must provide the employee with written notice of its final determination 
regarding the deductions within one week of such a meeting.  In making its final 
determination, the University ŵƵƐƚ�ĐŽŶƐŝĚĞƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ǁĂŐĞ�ƌĂƚĞ�ĂŶĚ�ǁŚĞƚŚĞƌ�ƚŚĞ�
overpayment appeared to the employee to be a new wage rate (i.e. a raise).  When 
making a final determination regarding the amount of the deduction to be made per pay 
period and the date such deduction will commence, the University must consider the 
ŝƐƐƵĞƐ�ƌĂŝƐĞĚ�ŝŶ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ƌĞƋƵĞƐƚ regarding the amount of each deduction. 

 
 

See Footnote 
1
 

In the event an employee avails himself or herself of this dispute procedure, the University may 
not commence taking deductions until at least three weeks after issuing a final determination. 
 

6 Enforcement 

The University reserves the right to take additional steps to recover overpayments, including 
legal proceedings.   
 

7 Positive Relationships 

The Human Resources Division has established the above guidelines to ensure that a policy and 
process is in place for salary overpayments.  The University is mindful that issues around 
͞ŵŽŶĞǇ͟�ĐĂŶ�ƉŽƐĞ�Ă�ŚĂƌĚƐŚŝƉ�ĨŽƌ�ĞŵƉůŽǇĞĞƐ�ĂŶĚ�ŵĂǇ�ďĞ�ĚŝĨĨŝĐƵůƚ�ƚŽ�ĂĚĚƌĞƐƐ͘��EŽƚŝĨŝĐĂƚŝŽŶ�ĂŶĚ�
recovery of all overpayment funds should be undertaken with discretion and in a matter that 
ƉƌĞƐĞƌǀĞƐ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĚŝŐŶŝƚǇ͘ 
 

8 Contact 

Payroll Services Department: Effie.Smith@einstein.yu.edu 

                                                 
1
 With respect to employees subject to a collective bargaining agreement, please refer to the dispute resolution 

provisions contained in the applicable collective bargaining agreement. 

 


