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Introduction

The Yeshiva Universitfter-Tax Annuity 3 O D Q Af®rKTidx 3 O D Qmairitaihed by
YeshivaUniversity W KUHivérsity” W R S adRittobhalétirement benefitio a select group
of Employees of the University who are instrumental tosthiezes®f the University.

Contributions to th&'eshiva University Retirement Income Pldihg Basic Plan) are subject

to restrictons imposed by the Internal Revenue Code. For example, nondiscrimination rules
prevent the University from providing a select group of employees a higher contribution rate.
The amount of contributions and compensation that can be made or taken intd aodeun the
University$ Basic Plan is also subject to annual limits.

To compensate for the limitations placed on contributions to the Univ@rBiigic Plan, the
University maintains the Aftefax Plan a supplemental retirement plan, which is intended
satisfy the requirements of Sectidd3(c) of the Internal Revenue Code. Contributions to the
After-Tax Plan are taxable to Participants upon deposit but theRdtePlan is funded solely
through contributions made by the University8 Q L Y H U W W\ E&XRIQLoBEY Words,
University Contributions to the AfteFax Plan are in addition to your regular compensation and
to the University match contribution made under the UnivefsBasic Plan.

University Contributions are investedane or moe annuity contracts that are issuedThe
Prudential Insurance Company of Ameriddy investing plan assets in annuity contracts, your
University Contributions are permitted to grow-fage and the tax on any earnings are deferred
until you commence disbutions from the AfteiTax Plan. University Contributioree
allocated to an Account established on behalf of each Particip&dddity Investments
3) L G H agheWftérTax Plan$g recordkeeper, and ea(e)4(n 2.94 334.25 Tm24 5413T 100 1n21I55 T

terms andeatures ofB Bbe 1-Da0Aftan
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Eligibility and Participation

Eligible Employees

Employment Classification

You are an Eligible Employee if you are employed in one of the following employment
classifications:

f Anappointednemberof the FultTime Faculty of the Albe
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UniversityContributions

Eligibility for University Contribution s

You are eligible to receive University Contributions under the Afex Plan for each pay

period that yowcontributethrough a Salary Reduction Agreemeghe maximum percentagdé

seven percer(7%) to the Universit¥ Basic Plan (or such percentage as permitted so that you
do not exceed maximum participant contribution limit for the Plan Year). The maximum
participan contribution limit under the Basic Plan is the lesser of IRS dollar limit (as adjusted for
cost of living increases from time to time and without regard to the age 50+ugasrhount) or
seven percer(7%) of your Plan Salary (as described below) thagsinot exceed the IRS
compensation limit.

Basic Plan 2012 Limits
Dollar Limit: $17,000

Plan Salary Limit: $250,000
NOTE: For the2012Plan Year, the percentage of Plan Salary Limit will not apply because the Dollar Limit @
$17,000 is less thathe Plan Salary Limit o517500($250,000 x 7%).

An Example xYour participant contributions under the Basic Plan are limited bythe
maximum participant contribution limit for the 201 2 Plan Year. If you earn in excess of
$242,857 ($17,000/7%), you will rach themaximumparticipant contribution limit during the
Plan Year.In such casejou are eligible to receive University Contributions under the Affeet
Planbecauseour contribution ratevasreduced below%, for example, to 0%or a pay period
dueto reaching the maximuiparticipant contribution limit for the Plan Year

An Example +Your participant contributions under the Basic Plan are NOT limited by the
maximum participant contribution limit for the 201 2 Plan Year. You are not eligible to
receve University Contributions under the Aft&€ax Plan fora pay period(s)if you elect a
participant contribution percentage for a pay period(s) that is less than 7% (or your Salary
Reduction Agreement is suspended because you have taken a hardshipwaitirdra the
University§ Basic Plan or the Yeshiva Universgypplemental Tax Deferred Annuity Plan
(Supplemental Plaf) and you have not contributed the maximum participant contribution for
the Plan Year.

Amount of University Contribution s

If you are eligible to receive University Contributions for a pay period as described above, the
University will make a University Contributions to the AffEax Plan equal to the amount that
your Plan Salary for the pay period multiplied by your Applicable Camioh Rate (as
determined below) exceeds the amount of University Matching Contributions that you receive
under the Basic Plan for the same pay period.
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Contribution Examples

Let § assume you are paid Plan Salary of $15,000 monthly, you contribute at least 7% of
Plan Salary tehe Basic Plan, and your Applicable Contribution Rate is 10%. Your Univers
Contribution to the AfteiTax Plan for the month is calculated as follows:

Your monthly Plan Salary
multiplied by your
Applicable Contribution
Rate (10%) is<

Your UniversityMatching
Contribution under the
Basic Plan (7% of Plan
Salary) is«

Your University
Contribution to the
After-Tax Plan is«

$1,500 less $1,050 equals $450*

*|f you elect to withhold youfederalandstate payroll and income taxEem your University Catribution, the
amount deposited to the Aftdiax Plan will be reduced by that amount.

Let § assume you are paid Plan Salary of $25,000 monthly, you cannot make a participarn
contribution to the Basic Plan for the month because you have reached thaimagantcipant
contribution limit, and your Applicable Contribution Rate is 10%. Your University Contribu
to the AfterTax Plan for the month is calculated as follows:

Your monthly Plan Salary
multiplied by your
Applicable Contribution
Rate (10%) is¢

Your University Matching
Contribution under the
Basic Plan (7% of Plan
Salary) for the month i

Your University
Contribution to the
After-Tax Plan for
the month is«

$2,500 less

$0

equals $2,500*

*If you elect to withhold youfederalandstate payrdland income taxeom your University Contribution, the

amount deposited to the Aftdiax Plan will be reduced by that amount.

Let § assume you are paid Plan Salary of $25,000 monthly, you cannot make a participa
contribution to the Basic Plan forailmonth because you have reached the maximum
participant contribution limit, and your Applicable Contribution Rate is 7%. Your Univers
Contribution to the AfteiTax Plan for the month is calculated as follows:

Your Plan Salary for the pal
period multplied by your
Applicable Contribution
Rate %) is «

Your University Matching

Contribution to the Basic Plan

(7% of Plan Salary) i8

Your University
Contribution to the
After-Tax Plan is«

$1,750

$0

$1,750*

NOTE: If you elect to withhold youederalandstate payroll and income taxiEem your University
Contribution, the amount deposited to the Afferx Plan will be reduced by that amount.
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Payroll and Income Taxes Withholding

UmversﬂyContnbqurysto the AfteF'I_'ax Plan You May Designate the Tax Withholding
are considerethxable incaneat the time of
) : ) Method
deposit andire subject tany applicable
federaland state payrolttaxes, including FICA You may elect to havapplicable taxes
and Medicare taxes, as well federaihd state f
income taxes In your Enrollment Form, you
mustelect to have the applicable taxes
(1) deducted fronyour University Contribution
or (2) withheld fromyour regular paycheck

You maychangeyour tax withholding method
for future University Gontributions each
calendar quartdsy submitting a new
Enroliment Form to the Benefits Office by
December 15, Marcii5, June 15 or September
15 preceding thealendarquarter. A change

in your tax withholding methodill be effective
as of the first pay date occurring affenuary 1,
April 1, July 1 or October Whichever is
applicable.

University Contributions Duri ng an Approved Leave of Absence
University Contributions shall continue or cease duritepse of absencasfollows:

Leave With Pay. During aleave of absence with full or partial payniversity Contributions

shall continue to be madmsed on yourlBn Salarythen being paid by theniversityso long as

you continue to contribute seven perc@tit) to the University§ Basic Plan (or such percentage

as permitted so that you do not exceed maximum participant contribution limit for the Plan Year)
and yal remainan Eligible Employee throughout such leave

Leave Without Pay. During aleave of absencosithout pay, University Contributionshall

cease. If you return as an Eligible Employee and you complete a new Salary Reduction
Agreement to contribute gen percen(7%) to the Universit¥ Basic Plan (or such percentage

as permitted so that you do not exceed maximum participant contribution limit for the Plan Year),
your University Contributions shall also recommence as described above.

Leave for Militar y Service If your leave of absence is dueguealified military service (as
defined in Section 414(u) of the Internal Revenue Cadd)youreturn to employment with the
University with full reemployment rights as prescribed bylWm&ormed ServiceEmgoyment
and Reemployment Right§ FW R | 386 (Yoba#eé eligiblefor makeup University
Contributions if youcontributemakeup contributions to the Basic Plan as provided under the
terms of the Basic Plan. Makg University Contributions are eddition to the University
Contributions you can receive following yawturn to employment with the University
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Vesting of University Contributions

You are always fully and immediately vested in your Account. This means thdl gimersity
Contributonsas adjusted for earnings, losses, ételong to you and cannot berfeitedfor any
reason.However, the University retains the right to remove University Contributions and/or
earningdrom your Accounthat were allocated in error and you are resjiae for anyfees and
chargeghatmay be imposed blyidelity or under your selected investment funds

Investment of University
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Investing YourUniversity Contributions

You decide how yourUniversity Contributions are to be invested. You may invest your
University Contributions among a wide range ofinvestment funds and may make
investmentchanges as often as you wish.

Retirement Plan Committee

TheRetirement Plan Committee
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f Current value of shares or units in the fund as well as the past and current investment
performance of each fund, net of expensédsaincludedin the Fund Fact Ske¢s and your
guarterly benefit statements.)

f General information on diversifying the investment of yAacount

Selecting Yourlnvestment Funds
Once you are eligible to participate in thiter-Tax Plan youmustcompletean Enroliment

Formwhich is avdable from the Benefits Offictd select your investment funds and submit the
completed form to the Benefits Office.

Monitoring Your Investment Funds

Once you have selected your investment funds, it is important that you regularly review your
investmenfundsto ensure that they continue to meet your personal investment objectives. You
can monitor your investment funds:by

Contacting Fidelitl 0 0 1 254.93 4mY ting Fidelto:
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Investing Your Account After Termination of Employment

Once you terminate employmaemtif you cease to activelyarticipatein the AfterTax Plan

your Accountwill remaininvested in your designated investmimidsuntil you start receiving
benefit payments as explained in fPeyment of Plan Benefi&ection Therefore, it is

important that you continue to regularly monitor and review yoegstment funds Your
Accountwill continue to participate in the market experiencéheir respective investment
funds or, in the case, of amounts investethe Prudential GIA will continue to be credited with
the same interest as they would have been had you continued employtheheWwniversity or
continued participation in the Aftdrax Plan. Keep in mind that you will continue to have
flexibility to make transfers among the investment fuaslslescribed above.

Please note: Thafter-TaxPlan is intended to constitute a pldascribed in Sectiof04(c) of

ERISA. Under this ERISA provision, you are responsible for any investment gains or losses that
result from your investment decisions because you are permitted to choose your own
investments. This means that fiduciariethefAfter-TaxPlan, including the University and the
Retirement Plan Committee, are not liable if the value of your Account declines because of
investment lossew fails to increase because latk of gains
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Payment of Plan Benefits

Contact Fidelity

Fidelity administers all withdrawals and distributions underAfter-Tax Plan. To request a
withdrawal or distributiongall (855)4YU-SAVE ((855) 4987283)or visit
http://plan.fidelity.com/yeshiva

While You Are Employed by the University

You maywithdrawall or aportion of yourAccountupon attaining ag@0. No otherin-service
withdrawals including hardship withdrawats participant loansshall be permitted under the
After-Tax Plan

After You Terminate Employment with the University

You can start receiving benefit payments fromAfer-Tax Plan at any time following the date

you terminate employment with tlniversity. The amount of your benefitgill depend on the
amount of contributions made on your behalfregear and the investment performance under
theinvestment fundgou selected. Benefit payments may be subject to federal income tax when
you receive them SeeTax Informatiorbelow.

Normal Form of Payment

If the value of your Account is $1,000 or l€tzking into account any prior withdrawals or
distributions), your Account will be paid as soon as administratively practicable following
termination of your employmentf the value of your Account is more than $1,00@n the
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Optional Forms of Payment

If the value of your Account is more than $1,000 (taking into accoynp&or withdrawals or
distributions), you have the flexibility to elect different forms of payment for your Account once
you decide to start receiving benefit payments. For example, you can elect to receive a portion
of your Account in the form of a lupnsum distribution and receive the remaining portion of

your Account in the form of a lifetime annuity.ou can also commence benefit payments at
different times. For example, you can receive a lump sum distribution of a portion of your
Account immediatly following your retirement and you can elect to annuitize the remaining
portion of your Account at a later date.

Description of Forms of Payment
The optional payment forms currently include:

f
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Death Benefits

Death Benefits

If you dieafter electing ad commencing benefit payments, then that portion of your Account
subject to that election and payable to your beneficiary or, if applicable, yanmncatant will
depend on the payment option you elected. For example, if you elected that half of your
Account be paid in the form of a survivannuity, then your ceannuitant will receive the

survivor benefit you elected. Alternatively, if you elected a lump sum distribution of your entire
Account or you elected that your entire Account be paid as a $ifiegdanuity, your surviving
spouse or other beneficiary will receive nothing.

If you die beforeelecting and commencing benefit payments of all or a portigonwfAccount
your Account or thdalance of your Account is payable as a death benétite value of your

Januaryl, 2012 Yeshiva University
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You should review your beneficiary designason

periodically to make sure the person you want to

receive your death benefit is properly designated.

For example, if your marital stagichanges, you

should review your beneficiary designasonf you marry,your newspouseas automatically the
beneficiary with respect to 50% of your Accoasta matter of lawHowever,your divorce will
notautomaticallyrevoke a beneficiary designati naming your former spouse as your

Januaryl, 2012 Yeshiva University
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The Committeavill render its decision with respect to your appeal no later than the date of its
next meeting immediately following theaeipt of your appeal aradl necessary documents and
informationif your appeal is received more than 30 days prior to meeting date. If your appeal
andall necessary documents and informaigreceived within 30 days of tli@ommittee$ next
meeting, tle Committee
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Your ERISA Rights

You are entitled to certain rights and protections under the Employee Retirement Income
Security Act of 1974 (ERISA). ERISA provides that you shall be entitled to:

Receive Information about the Plan and Benefits

As a Participant, you are entitled to receiving the following information aboutftee Tax Plan
and your benefits:

f Examinewithoutcharge, at the Benefits Office and at other speciiedtions such as
worksites,all documents governing th&fter-Tax Plan, includingannuitycontractsand a
copy of the latest annual report (Form 5500 Series) filed biftiee-Tax Planwith the U.S.
Department of Labor and available at the Public Disclosure Room &htipdoyee Benefits
SecurityAdministration.

f Obtain, upon written request tilke Benefits Officecopies odocumentgoverning the
operation of thé\fter-Tax Plan, including annuitgontractsand copies of the latest annual
report (Form 5500 Series) and updated summarygéacription. The Benefits Office may
make a reasonable charge for the copies.

f Receivea summary of thafter-Tax 3ODQTYVY DQQXDO UHSRUW 7KH 30DQ $
required by law to furnish each Participant with a copy of this summary annual report.

f Obtan a statement reflecting the value of your total Account held on your behalf under the
After-Tax Plan which ighe current amount available to you at normal retirement age if you
do not commence benefit payments sooner. This statement must be requesitai and
is not required to be given more than once every twelve (12) months. The Benefits Office
must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for Participants of tiger-Tax Plan,ERISA imposes duties upon

the people who are responsible for the operation of employee benefit plans. The people who
operate thé\fter-Tax 30D Q FDOOHG 3| AGeX-FdxPlan, kave aRutywoKibiso
prudentlyand in the interest of you and othparticipants of théfter-Tax Plan and their
beneficiaries. No one, including the University, lan Administratgror any other person,

may fire you or otherwise discriminate against you in any way to prevent you from obtaining a
pension benefit onercising your rights under ERISA.

Enforce Your Rights

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why
this was done, to obtain copies of documents relating to the decision without charge, and to
appeakny denial, all within certain time schedulésnder ERISA, there are steps you can take
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to enforce the above rights. For instance, if you request a cgggrofiocuments or the latest

annual report from the Benefits Office and do not receive theninvdthdays, you may file suit

in a Federal court. In such a case, the court may requiRdahéAdministratoto provide the

materials and pay you up to $110 a day until you receive the materials, unless the materials were

not sent because of reasonsdreythe control of the Benefits Office. If you have a claim for

benefits that is denied or ignored, in whole or in part, you may file suit in a state or Federal court.

In addition, if you disagree with tH&lan Administratoff V GHFLVLR Q R Wcé&ring theW KHUH R
gualified status of a domestic relations order, you may file suit in Federal court. If it should

happen that Plan fiduciaries misuse Alfter-Tax 3O0DQYV PRQH\ RU LI \RX DUH GLV
against for asserting your rights, you may seek t@sgie from the U.S. Department of Labor, or

you may file suit in a Federal court. The court will decide who should pay court costs and legal

fees. If you are successful, the court may order the person you have sued to pay these costs and
fees. If you lse, the court may order you to pay these costs and fees, for example, if it finds

your claim is frivolous.

Assistance with Your Questions

If you have any questions about thiger-Tax Plan, you should contact the Benefits Office. If
you have any questis about this statement or about your rights under ERISA, or if you need
assistance in obtaining documents friti@ University you should contact the nearest office of
theEmployee Benefits Securigdministration, U.S. Department of Labor, listed in your
telephone directory or the Division of Technical Assistance and Inquimegloyee Benefits
SecurityAdministration, U.S. Department of Labor, 200 Constitution Avenue N.W.,
Washington, D.C. 20210. You may also obtain certain publications about yasraigh
responsibilities under ERISA by calling the publications hotline oEtigloyee Benefits
SecurityAdministration.

Januaryl, 2012 Yeshiva University
After-Tax AnnuityPlan 27



Plan References

Name of Plan

Plan Number:

Employer:

Plan Administrator :

Recordkeepet

Agent for Service
of Legal Process

Januaryl, 2012
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005

When requesting additional informationcaib theAfter-Tax Plan
from the Department of Labor, refer to the above plan number.

Yeshiva University

c/o Benefits Office of the Human Resources Department
Belfer Educational Center Room 1203

Jack & Pearl Resnick Campus

1300 Morris Park Agnue

Bronx, NY 10461

(718)430-2547

benefits@einstein.yu.edu

Employer Identification Numberi3-1624225

Yeshiva University Retirement Plan Committee

c/o Benefits Office of the Huan Resources Department
Belfer Educational Center Room 1203

Jack & Pearl Resnick Campus

1300 Morris Park Avenue

Bronx, NY 10461

(718)430-2547

benefits@einstein.yu.edu

Fidelity Investmats
82 Devonshire
Boston, MA 02109
(855) 4987283

Yeshiva University

c/o The Office of the General Counsel
2495 Amsterdam Avenue

New York, NY 100333201

(212) 960 5400, ext. 6711
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